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LANGUAGE AND AREA TRAINING (EXTERNAL)*

External language and area training may be pursued at most universities
in this country and at many universities overseas. No programs or courses
are ldentical although the subject may be the same. Final selection of
institutions and determination of programs are made by headquarters on a
basis of stated objectives of the training. It is expected that most needs
for external language and area training will be met by courses and programs
described in the catalog, or other programs announced later through head-
quarters. When required training is not obtainable through any of these
programs, and is not avallable through other scheduled courses in academic
institutions, unscheduled programs will be developed.

Requests for training should be submitted not less than one month, and
preferably three or more months in advance.

LANGUAGE AND AREA PROGRAMS (EXTERNAL)

Language-Area programs in which intensive full-time training is avail-
able at ODYOKE facilities:

Principal integrated Language-Area programs available at universities
in this country: ‘

(Request for information on programs available at universities may be
directed to headquarters.)

* See LANGUAGE AND ARFA TRAINING (INTERNAL)
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I cou:ses 25X1A29

25X1A2
g Components of —. may be requested to accept personnel of the organ-

ization in any of its colleges or specialized courses. Headquarters has

25X1A29 obtained specified quotas from I senior colleges at which it is con-
gidered desirable to have representatives of this organization included in
each annual and semi-annual session.

25X1A2¢g The mission of these schools is to train senior officers of the military
and naval services and certain other - agencies to exercise joint, high-
level commend and staff functions and perform strategic planning duties in
their respective departments. Consequently, the organization's Career Service
Board selects and recommends to the chief of the organization, for his nomil-
nation, those career officers whose qualifications are parallel in age,
training, and experience to the military officers attending each course.
Representatives are those whose present or prospective duties require a
knowledge of current military doctrine and who are likely to be collaborating
with the military and naval services in future years. At the same time they
must have had sufficient experience within the organization to be able to
contribute a knowledge of its functions and procedures to those phases of the
military courses in which the problems of intelligence are implicit. Current
requirements are included in headquarters' announcements when applications
are requested prior to the dates for selecting candidates each spring.

The organization has had quota allotments for the principal service
courses in intelligence; other intelligence courses are available in such
subjects as Prisoner of War Interrogation, Order of Battle, and Photo In-
terpretation. Individuals may also be sent to specialized courses conducted
by the military and naval serviees.

Headquarters maintains current catalogs of courses and schedules pub-
1lished by the military and naval services. These catalogs list several
hundred courses from basic training to post-graduate study in professional
fields.
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ADVANCED MANAGEMENT COURSES

Businessmen have attended unlversities for assistance in studying the
.problems inherent in the growth of huge corporations. The responsibilities
undertaken by both business and govermment executives in our generation far
exceed the expectations of fifty years ago. One result has been the inaugu-
ration of intensive university courses and seminars for personnel in senior
executive positions. The objective of these courses is to make the corpora-
tion executive a better man for his Job and to prepare him for the assumption
of greater responsibility. Headquarters considers some of these courses to
be effective in preparing qualified personnel for future advancement in this
organization. The courses are conducted from six to twelve weeks and arc
held from one to four times a year.

Requests for information concerning the Advanced Management courses and
requirements for enrclliment may be directed to headquarters.
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